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Community Manager — HM-FTS

Hospital Corpsman, FTS - L500
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EPA by Paygrade vs Inventory
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Sea Shore Rotation MANNING ADV OPP.
TOUR SEA SHORE PG SEA SHORE HMFTS  All-Navy
El-3 48 42 |E1-3| 100.00% | 200.00% TIR TIR
E4 48 42 E4 30.77% | 111.54% | 71.43% | 39.27%
ES 48 42 E5 105.00% | 101.05% | 22.86% | 20.78%
EG 48 42 E6 190.91% | 94.949%; | 13.33% | 9.08%
E7 48 36 EY 80.00% | 105.98% | 15.58% | 14.89%
ES8 48 36 |EB8 100.00% | 127.27% 6.90%
EQ 42 36 E9 200.00% | 133.33% 14.71%

Zone Information
ZONE A  ZONE B | ZONE C | ZONE D | ZONE E | ALL ZONES

tv16 Manning: [OISGNINESEEN o1~ ose [NAOOSEN NNEO2%EN

FYTD RE Rate: | 85.71% | 88.89% | 95.00% | 96.00%  22.22% 77.57%
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NOTES

Reenlistment Opportunity:
In-rate reenlistment quotas approved based on performance, YG,
& NEC

Conversion Opportunity:
Convert In: No Active Component to FTS opportunity at this time
Convert Out: Limited YG/rank to augment HM-AC

RC to FTS Opportunity:

None at this time

For additional info contact HM Enlisted Community Manager at:
901-874-2981/ 882-2981 Email: HV _ECM@navy.mil
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